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Reference:  AEES/R&V/PQ/2026/C-210 dated 05.05.2026

Hefd uRud d=I AEES/R&V/PQ/2026/C-210 R 05.05.2026 & Temm & Wi
frmita e (@adts) F MR W drdLge-aRyd F AR USHR BeT F Sidtd Rt
fRreror get 89 TSsua o onafifal & de e waeh R AEw wi fru o 4

Kind reference is invited to Circular No. AEES/R&V/PQ/2026/C-210 dated 05.05.2026
regarding guidelines for empanelment of candidates in AEES for various teaching posts against
promotion quota on Limited Departmental Examination (LDE) on Qualifying-cum-Seniority basis.
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In accordance with the decision of the Competent Authority, the prescribed challenge fee
under clause 2.6 stands amended from Z1,000/- (Rupees One Thousand only) to 2250/~ (Rupees Two
Hundred Fifty only) per question.
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All other provisions/conditions of Circular No. AEES/R&V/PQ/2026/C-210 dated 05.05.2026
shall remain unchanged.
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All the Heads of AECSs are requested to bring contents of this circular to the notice of
teachers working under their control and a copy of the same be displayed in the staff room notice
boards. The dated acknowledgement obtained thereon be forwarded to this office for records.
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This issues with the approval of the Competent Authority.
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Encl.: Circular dated 05.05.2026. MU
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Assistant Administrative Officer

4 0.3.%.f3. & W@/All Heads of AECSS.



WA St fRraror TEwr B Y )
(SR BT 35 TATOT St RATT 57 Farares ) v Oy VL
ATOMIC ENERGY EDUCATION SOCIETY  wewinoinacs .
(An Autonomous Body under Department of Atomic Energy, Govt. of India) /= & N wEeY O oot S
AEES/R&V/PQ/2026/C-21 0 5 ‘Hé, 2026
IRYFAICIRCULAR

ey v5RE A e Reor 9wt w, @fFa et ofen (LDE) @vaarn-

Subject:  WE-aR®AN) F HUR W 'GelTd ®eT & add, 3Feart & S &
AT fFr = gq feenfaderl/  Guidelines for empanelment of
candidates in AEES for various teaching posts against Promotion Quota
on Limited Departmental Examination (LDE) (Qualifying-cum-Seniority)
basis.

T3.RE & a FHARAT A JUEEN, 399U, ST e (D), sRifa wiaE
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The following revised comprehensive guidelines are hereby issued for the conduct of the
Limited Departmental Examination (LDE) for empanelment of eligible AEES employees to the posts
of Principal, Vice-Principal, Post Graduate Teachers (PGTs), Trained Graduate Teachers (TGTs),
and Head Master/Head Mistress (HM) against Promotion Quota on Qualifying-cum-Seniority basis.
These guidelines supersede all previous circulars and instructions issued by AEES in this regard,
including AEES Circular No. AEES/R&V/PQ/2019/2307 dated 11.09.2019.

1. fgf¥a 1 ufFa/Method of Recruitment-

S vel W el T R sdar-we-aRaar F MUR W ARG Rt olew (cedd) & eam @ &
ameal) 3ifda e @1 e FrET FI F 3 eIRAT A g afssar F I3muw W B Sreem, S
TR oeT (o STt o] @, WeehR) It AR § iR PwiRa medst B oqu e ¥ aud &
RfFaar 3qarse gh

The method of recruitment to the aforesaid posts shall be through Limited Departmental
Examination (LDE) on Qualifying-cum-Seniority basis. The final empanelment shall be based on the
inter-se-seniority of candidates from the feeder cadre who qualify the Written examination (and
Interview, wherever applicable) and satisfy the prescribed benchmarks, subject to availability of

vacancies.

2. ff@a aRe/ERTcRR/Written test/Interview-

21 ol A WY (AR + dF-9W) AFAaR g@efiiThe examination structure (OMR + Pen
paper) shall be as follows:
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et ¥ wew TIE | wiew | pav e [ o
Objective Descriptive Total questions and
Component of the Test . Duration
questions questions Marks
fiqa wewpn  w 60 T8/ 10w 70 Uy
%M e P U H e 60 questions 10 questions 70 questions 2 °9¢ g 30
|
e
MNTAAR TR uns 2 Hours and
The detailed syllabus | oo " IR 100 (60 = 40) 1 e
is enclosed as an OMR based 4 Sid/Marks
Annexure. Pen-paper-
1 mark each | 4 marks each

2.2 d9Ae ST 9 SfdTdl & WA § U wHE Ry O @ wdem ¥ Rw 20 B @ @
v fear smem @@ o e sngdf <t wrme (Gue) @) gRY &1 S T R R § IR @
U 3t ofafy arcll wlen & fw gaw e € 1 AfaRed 9 wer fbar 1 WA 21 Compensatory
time to be allowed in the case of Persons with Benchmark Disabilities (PwBD) is 20 minutes per
hour of examination. All candidates with disability not availing the facility of scribe may be allowed
additional time of minimum of one hour for examination of three hours duration.

2.3 P TPRIGS 3P g1 FMI/There shall be no negative marking.

24 Y8 U& UMD U B9 & RU, U9a § Wit fPu 99 3 faER fdu 9n ¥ Rm fifdd
TR (81 AL ) A YaH s i sFRfE Aoft & Rw 40% dur sryfa wv/smia
ST Td Samre fesanmar aa snaffal & g 35% fuia &

Being a promotional post, minimum qualifying marks in Written TestInterview (as applicable) for
consideration for empaneiment will be 40% for Unreserved (UR) category whereas 35% for
Scheduled Caste (SC)/ Scheduled Tribe (ST) and PwBD applicants.

2.5 A Srfgfaa enfw/srgfd Senfa 9oft & engdff sFRféa udl & fvg omed owd € @ 9=
fofaa oden, GaneR sruaT TTR AET A fuddt f UeR P P weH 6 B I qu I
FRfEE Avft & onaffal & Wy ufawmef st g

In case candidates belonging to SC/ST categories apply against UR posts, they will NOT be
entitled to any relaxation in scores in the Written examination, Interview, or APAR gradings, and
they will be required to compete with candidates belonging to the Unreserved category.

2.6 gEAE/fARadaHETs e & g 1 B UayE 8 g1 39 99y § B W IR ¥ U
Fg t oy WeR & fPa s engdf Fuia Tmadim & R Sw-gel & favg smufwl
TKd R GPd 8, adl IHE-@im & gy fFd off ueR @t iy wer T8 @ S smofa g
TR 2 U UY 21000 & Yeb < B AT Yed Wiy §; auify, afe fawa faRwsi grr smufa
WoR FR o i 8, d Iad Yeb amy F fear S|

There is no provision for re-evaluation of Objective (OMR)/Written/Descriptive examination. No
request in this regard will be entertained irrespective of the reasons. Candidates may submit
challenges to the answer key within the stipulated time, and no challenges will be entertained after
the deadline. A fee of 1000 per question must be paid for submitting challenges. The fee is non-

refundable; however, it will be refunded if the challenge is accepted by subject experts.
..3l-
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27 UYFEN™ U6 SU-NYFER g WATPR: UYFEE U4 SUUYEEY P Ug & RIT 100 Bl I
PR foa oo sem sitgfaa Rfdaal & fon fafla wlen § sfd-we-aiRedr & oaR W
naffl @ 1:3 F U § ieTopR *q i fear s

Interview for Principal and Vice-Principal: There will be an Interview of 100 marks for the post of

Principal & Vice-Principal. Candidates shall be called for Interview in a ratio of 1:3 against
vacancies notified for the post, based on Qualifying-cum-Seniority in the written examination.

2.8 fof@a ofen SR Tam@R (Wl W @] &) &1 YRie FWHER 8/The weightage of Written test
and Interview (wherever applicable) is as follows:

%9 9q &l 9H 3P | YRiH
SI.No Name of the Post Marks Weightage
1 UYTERY/SY- = fafad/written - 100 fafad/written - 85%
Principal /Vice-Principal &b R/ Interview - 100 HI&TPh R/ Interview - 15%
2 Aaerar e, uliféa fafad/written - 100 ferf@a/written - 100%
e e, uyyHIES DR AN el
PGTs, TGTs, and HMs Interview - Not applicable

2.9 oifom 997 ug & fomw ofigfea Rigadl & eUR TemeR # oda-ge-aRgar & aurR W
Sem| foF Anal § HiereeR o ueuE 6l 8, S99 Rufadt ® siftw wue ue ¥ R siftgfua Rfdaa
& IguR fofed wen ¥ sEai-vg-aRkgar ¥ sMuR W fbar s

The final selection will be on the basis of Qualifying-cum-Seniority in the Interview as per the
vacancies notified for the post. In case where the element of Interview is not involved, the final
selection will be on the basis of Qualifying-cum-Seniority in the Written examination as per the
vacancies notified for the post.

2.10 a0 & e ?q 9 onadf R fafGa wen aur wenmeR (Wel arg 8 S<ivf & iR
e T affe ued guied ufideT (TiiveR) # Ryl gmaw ards Suasy €, S° Ie afemd
& MYR W quT Faifg Ao vd fawg A Rfdadi &1 Suaeuar & siefi= fagr fbar smem)

For empanelment- Candidates qualified in the Written test, Interview (wherever applicable) and
possess minimum benchmark in Annual Performance Appraisal Report (APAR) will be considered
as per their seniority and subject to availability of vacancies under respective category & subject.

3. YAl AIY¢S/Eligibility Criteria

3.1 e digar ok Jar SiJHd/Educational Qualification and Service Experience-
o il & U Gdfid ug ?q SMawas Reafdre drgand g amfey aul wisk daif # fafha dar
# Puitd o@fl & @1 o1 oaww B, 9 & uS R ol Fodl @S Rid #t dsage W
Sues) A Afdy 81 o8 Wit T et it faura wdan (@adk) o & fu sftgfa se-sfe
fafy ¥ ogaR gof gFt @fdui/Candidates must possess the educational qualifications and fulfil the

requisite length of regular service in the feeder cadre as specified in AEES Recruitment Rules
(available on AEES website) for the respective post, as on the cut-off date notified for the

respective LDE cycle.
A
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« Fad U..RE & Fufd sHEd $ U A JEth ek ue W & 7w Jaeli & @ o § frn
W@ 3 R & e # T od Jaeh 3 Dt Rvria wan @) F wem @ ek
e 3MEdl S(J¥d & FU H HIY T8I fHAT S l/Services rendered as an AEES regular employee
only in the specific feeder post shall be counted. Past service rendered in other
departments/organisations shall not be reckoned as qualifying experience for promotion through
LDE.

o RSN a1 P U Hd TG Al s @ sl @ fEr § 7 Rrn e
Non-regularised periods of leave may not be considered while calculating qualifying service.

3.2 aife yeeH geaiea ufaded (Tiiesm): affe yedld qeaie ufideT &1 9e gdadf ofa asf ¥
it TdieeR & emurR W Fuila fear s 8, st 96 08.02.2002 wd 18.02.2008 @t Haidfict
femnfdel & ogUR 21 SUF SR, A9 11 do & SfeRdl F RU “smor &1 IFe ews g,
Vel dad 12 Td I99 JW & RGN & R 98 rar &1 A Hawasd 8|
APAR Benchmark- The APAR benchmark is determined based on all APARs of the preceding five
years, in accordancé with the DoPT guidelines dated 08.02.2002 and 18.02.2008, wherein officers
up to Level 11 are required to have a benchmark of “Good,” while officers at Level 12 and above
must meet a benchmark of “Very Good.”

3.3 fawu-faRy wid/Subject-specific Conditions-

* Yioitdt g9 doict & ual & o, snaff Faa we & vy & Rw smied a) gearasd 2

For the posts of PGT and TGT, a candidate can apply for one subject only.

 UYMIES U6 URME Wde Riee & uglh 3 onaffdt & ug diee @ odar o oftarf @
(TUFIATS UG §g ST HA Id Tiiie Rige/Rite & g 9w qur uiifte sde Riee ue
g e & A mufie Riere/Rferer & R w1 sggfa sifyvsrafa smenfy @ Jaud
feegiran snaffal & R oidar oidt A 5% P Fe uer B Wwh (erufad dRe F 55% ofF @ 150 A
q 82 3F)|

For the post of Head Master and Trained Graduate Teachers (TGTs), candidates must possess
CTET qualification (Paper-l in case of PRTs applying for Head Master and Paper-ll in case of
PRTs applying for TGTs). There shall be 5% relaxation in qualifying marks for SC/ST/PwBD
candidates (i.e., 55% marks or 82 out of 150 in CTET).

3.4 Waddl U9 JINAS AU Wfarvigilance/Disciplinary Clearance-

o S ol Fe-oiis faf & S UR qul e oA Wgd B @1 fAfd W 8 # sEl ¥ einfa &
3 g furfla wfien & Ao I omded &1 & fw um @ M i/Candidates who are under
Currency of Penalty as on the cut-off date and as on the date of submission of the application
form shall NOT pe eligible to apply through LDE.
« O Tl ol & fovg He-oif ffy & SUR U ded T TRqd & @l Y | i
SINE A dfed § sruar faridia 8, d@ W el & srfadt & sifqw ooy & s wa
g0 it faurfta oflen # seurfl &y & IfIfa 99 @) sufay € S I 8f a disciplinary case
is pending or contemplated against any employee as on the cut-off date and/or on the date of
submission of the application form, such employee may be allowed provisionally to appear in the
LDE, subject to the final outcome of the proceedings.
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All the Heads of AECSs are requested to bring contents of this circular to the notice of
teachers working under their control and a copy of the same be displayed in the staff room notice
boards. The dated acknowledgement obtained thereon be forwarded to this office for records.

HAF/Encl: JAUB/Annexure (U.%.0..-UTCTHH/AEES syllabus)
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Hﬁa/Secretary
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