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Kind reference is invited to Circular No. AEESIR&V/PQ/2026/C-210 dated 05.05.2026
regarding guidelines for empanelment of candidates in AEES for various teaching posts against
promotion quota on Limited Departmental Examination (LDE) on Qualifying-cum-Seniority basis.

~an:r ~ t" P!oft!ljtll'{, \jCffi ~ t" ~ 2.6 t" ~ ~~ ~ ~ ~
~wr ~ SQ' ~ ~1,OOOI- (Wcffl ~ ~ ~ ma- ~l!>f ~ tTCTCfR' ~2501- (Wcffl ~ ~ ~~ ma- ~l!>fM\jffifJ ~ I

In accordance with the decision of the Competent Authority, the prescribed challenge fee
under clause 2.6 stands amended from ~1,0001- (Rupees One Thousand only) to ~2501- (Rupees Two
Hundred Fifty only) per question.

\jCffi ~ mr AEESIR&V/PQ/2026/C-210 ~ 05.05.2026 cp't JRl ~~ ~;mq£.fR'
'TtlTCfff 'ffi1l~ I

All other provisions/conditions of Circular No. AEESIR&VIPQ/2026/C-21 0 dated 05.05.2026
shall remain unchanged.
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All the Heads of AECSs are requested to bring contents of this circular to the notice of
teachers working under their control and a copy of the same be displayed in the staff room notice
boards. The dated acknowledgement obtained thereon be forwarded to this office for records.

~ ~ ~an:r~ cp't ~'Pf?t ~ \iJRT FcPm \jffifJ ~ I
This issues with the approval of the Competent Authority.

~:~05.05.2026q)J~1
Enc!.: Circular dated 05.05.2026.

'tf'1fiq.\3).~.~. ij;~/AIl Heads of AECSs.
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Assistant Administrative Officer
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11.3i".fiI.ff. *~ filafOT qcJ 11{, ~ fcrmafr<r rRTlffi (LDE) (~_
~-Cl~1S6(11) if; 3flUR 11{ 'qC;1iTV1kl ifilc:r if; ~, 3chHIClClH1 if; ~ *
~~ fcI:>c.r ~ ~ ~~fII Guidelines for empanelment of
candidates in AEES for various teaching posts against Promotion Quota
on Limited Departmental Examination (LDE) (Qualifying-cum-Seniority)
basis.

11.3i".fiI.ff. if; ~ ChA~I~41 CfiT ~, 3"4"-~, tv11~)iH ~ (tItlfttr), ~ tv"f1(1<fl

~ (~), 3tR "I,;ItlTGm.:~Ttfcfi/~~ (~) if; qcJ tR" Qc;)iTV1kl ChTt if; ~, ~-~­
Cl~1S6(11if; 3flUR 11{ ~ * ~~ ~ if; ~, '~ ~ rRTlffi' (~) 3114~~(1 ~ ~

.;)

f.1k'tR>'l~(1 m~ ~ ~~r art'r fcI:>c.r ~ ~I ~ ~~r ~ ~ * 11.3i".fiI.ff. c;:_qm '1ft *
arfr ~ ~ 3tR ~IT CfiT ~ CR ~ ~ 11{ ~ ~, ~ 11.3i.fiI.ff. ~ ~
AEES/R&V/PQ/2019/2307 R\<riifC\'l(111.09.2019 3fr ~~ 61

The following revised comprehensive guidelines are hereby issued for the conduct of the
Limited Departmental Examination (LDE) for empanelment of eligible AEES employees to the posts
of Principal, Vice-Principal, Post Graduate Teachers (PGTs), Trained Graduate Teachers (TGTs),
and Head Master/Head Mistress (HM) against Promotion Quota on Qualifying-cum-Seniority basis.
These guidelines supersede all previous circulars and instructions issued by AEES in this regard,
including AEES Circular No. AEES/R&V/PQ/2019/2307 dated 11.09.2019.

1. F.I:q~(1 ~ ~/Method of Recruitment-
.;)

~ qcJ 11{ 3Rft *'" fcrtU ~-~-Cl~l\(5(11 if; 3flUR 11{ ~ fcrmafr<r qiT!ffi (~) if; ·~rrt:~1l ~ *'".;)

aTQdfrl 3ffim" ~ Chf dTOa1 ~ ~ if; 3a:r ~ *'" .3fllffit Cl~1S6(11if; 3flUR 11{ ~ m, ~
~ qiT!ffi (C1'm ~ ~ ~, ~) 3tfiuT ~ ~ 3tR ~ ~ CfiT ~ ~ ~, ~rff fcf;
~fct(14i ~ ~I

The method of recruitment to the aforesaid posts shall be through Limited Departmental
Examination (LDE) on Qualifying-cum-Seniority basis. The final empanelment shall be based on the
inter-se-seniority of candidates from the feeder cadre who qualify the Written examination (and
Interview, wherever applicable) and satisfy the prescribed benchmarks, subject to availability of
vacancies.

2. ~ -qfta:rr~lWritten testllnterview-

2.1 qiT!ffi *'" ~ (~3-lR + q;;,-~) f.1k'tI"j,flF{ ~/The examination structure (OMR + Pen
paper) shall be as follows:
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tRtarr~ tl'Ccf) ~~~ qUII~cp ~~ wa ~~ qct 3{cp J{qfu
Componentof the Test Objective Descriptive Total questionsand

questions questions Marks Duration

~ ql~Hf)lOl ~ 60 ~~/ 10 ~~ 70 ~~
~~~~~ 60 questions 10 questions 70 questions 2 tR qct 30%1

~
~3fR \)f['mfuJ ~-~- 100 (60 + 40) 2 Hoursand

The detailed syllabus ~ 1 3{cp 30 Minutes
is enclosed as an ~ 4 3{cp 3{cp/Marks

OMR based - Pen-paper-Annexure.
1 mark each 4 marks each

2.2 ~ m~iJldl ~ ~fcffi~l ~ ~ ~ ~Rlll\{Cf>~ IDa tR c.p't tRtarr ~ ~ 20 ~ c.p't ~ ~
"QGR fcpm ~I ~ ~'l-fi ~ ~~ I3Il ~ ~) c.p't ~'CfT em ~ ~ Cf)X ~ t ~ cfR
tR c.p't J{qfu fi tRtarr ~ ~ ~ ~ tR em ~ ~ ~ ~ \jf[ ~ % I Compensatory
time to be allowed in the case of Persons with Benchmark Disabilities (PwBD) is 20 minutes per
hour of examination. All candidates with disability not availing the facility of scribe may be allowed
additional time of minimum of one hour for examination of three hours duration.

2.3 ~ '1Cf>RI(J'ICf>J{cp.:r ~ mmllThere shall be no negative marking.

2.4 'W ~ ~ "4G iR ~ Q)RUf, ~ ~ ~ ~ "GI"R ~ ~ ~ "GI"R ~ ~ ~
tRtarrtmafT((f)"R ~ "ffi1l ~ ~ ~ • 3{cp ~ ~ ~ ~ 40% (i~ ~ \llTfc=r/~
Gi'1GiIRiqct ~ m~iJIdI ~ 3f~ ~ ~ 35% frr~ mrrl
Being a promotional post, minimum qualifying marks in Written Test/Interview (as applicable) for
consideration for empanelment will be 40% for Unreserved (UR) category whereas 35% for
Scheduled Caste (SC)/ Scheduled Tribe (ST) and PwBD applicants.

2.5 rft ~ \llTfc=r/~ Gi'1GiIRi~ ~ ~ ~ ~ ~ ~ ~ ~ t "dT ~
~ tRtarr, -marrCCf>R3ftICIT ~3fR ~ ~ ~ 'lfi VcPR c.p't we ~ ~ c.p't ~ (i~ ~

~ ~ ~ ~ ~ -mtf ~m ~ MI
In case candidates belonging to SC/ST categories apply against UR posts, they will NOT be
entitled to any relaxation in scores in the Written examination, Interview, or APAR gradings, and
they will be required to compete with candidates belonging to the Unreserved category.
2.6 ~~/quf'1I(i01Cf> lRtarr ~ 9)'14S;:{liCf>'1em ~ mq'qR ~ %1~ ~cq ~ ~ 'lfi Q)RUf ~ mtd"

~ 'lfi ~cq ~ ~ ~ ~I 3f'U:J~ frr~ ~-~ ~ ~ \nR-~ ~ ~ ~
~ Cf)X ~ ~, (i~ ~-~ ~ -qm ~ 'lfi VcPR c.p't ~ ~ ~ c.p't ~I ~ GUT
ctml ~ IDa ~~ ~1000 em ~ ~ mml 'W ~ ~ %; (itfTftt, rft ~ ~!lIIII~lIDXT~
~ Cf)X -at \iIl(ft %, "dT \3Qd" ~ ~ Cf)X ~ ~ I

There is no provision for re-evaluation of Objective (OMR)IWritten/Descriptive examination. No
request in this regard will be entertained irrespective of the reasons. Candidates may submit
challenges to the answer key within the stipulated time, and no challenges will be entertained after
the deadline. A fee of ~1000 per question. must be paid for submitting challenges. The fee is non­
refundable; however, it will be refunded if the challenge is accepted by subject experts.
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2.7 "U~ "QCt \JQ"-"U~ ~ m~: "U~ "QCt \JQ"-"U~ ~ lfG" ~ ~ 100 ~ cpr

m~ ~ f<t>rrr "iJITlVIT1 ~ ~ ~ ~ ~ mTlm ~ .-~-~ ~ 3fT'C.fR ~
~ ll>T 1:3 ~ ~ ~ m~ ~ ~ f<t>rrr "iJITlVITI
Interview for Principal and Vice-Principal: There will be an Interview of 100 marks for the post of
Principal & Vice-Principal. Candidates shall be called for Interview in a ratio of 1:3 against
vacancies notified for the post, based on Qualifying-cum-Seniority in the written examination.

2.8 ~ ~Im ~ m~ (\3fflT "J.fi "ffi11 it) cpr 'l-fR'iq;" FlJilI'FlI{ ~lThe weightage of Written test
and Interview (wherever applicable) is as follows:

w.tt. lfG" cpr 1fl1 3{q;" 'l-fR'iq;"

SI.No Name of the Post Marks Weightage

1 "u~I\)q-"u~ ~/Written - 100 ~/Written - 85%
Principal lVice-Principal m~/Interview - 100 m~/Interview - 15%

2 "bI1('1Cf)l'tH ~arq;, ~ ~/Written - 100 ~/Written - 100%
~ ~~, "U'CfATccmqq) m~ "ffi11;fflf
PGTs, TGTs, and HMs Interview - Not applicable

2.9 3ifdq q!R lfG" ~ ~ ~ ~ ~ ~ m~ ~ .-~-~ ~ 3fT'C.fR ~ f<t>rrr
"iJITlVIT1 ~ lfTlffiT ~ m~ cpr ~'C.fR ;fflf~, \Ff ~ ~ 3ifdq q!R lfG" ~ ~ ~ ~

~ ~ ~ ~Im ~ .-~-~ ~ 3fT'C.fR ~ f<t>rrr"iJlTlVlT1
The final selection will be on the basis of Qualifying-cum-Seniority in the Interview as per the
vacancies notified for the post. In case where the element of Interview is not involved, the final
selection will be on the basis of Qualifying-cum-Seniority in the Written examination as per the
vacancies notified for the post.
2.10 ~ ~ *lfUl~'1 ~: -& 3f'm~ ~ ~ ~Im (f~ m~ ~"ffi11 it) ~ FcP<rr ~ ~
~ llRJ ~ ~ 'iflliCfH !>Iffi~G'1(~3fR) ~ ~mfur ~ ~ ~ ~, ~ \FI"ct>'T ~
.~ 3fT'C.fR ~ (f~ ~ ~ "QCt ~ ~ ~ $T ~ ~ 3f~ ~ f<t>rrr \ilTQ1lT I
For empanelment- Candidates qualified in the Written test, Interview (wherever applicable) and
possess minimum benchmark in Annual Performance Appraisal Report (APAR) will be considered
as per their seniority and subject to availability of vacancies under respective category & subject.

3. 'tffif'ffi ~/Eligibility Criteria

3.1 ~ ~ -liR ~ 3f.j1fCr/Educational Qualification and Service Experience-

• 3f~ ~ llRJ ~ lfG" ~ ~ ~aflUrcp Lj'IRI('1IQ ~ ~ (f~ ~ #cfrf ~ ~ ~
$T ~~ ~ ll>T ~ ~ ~ t ~ fcp -q:\3).~.tt. 'I1cff ~ (-q.\j).~.tt. $T ~61*lI~c ~

~ ~ ~ ~I ~ ~ ~ ~ ~ fc)~ ~Im (~) qw ~ ~ ~ Q)C'-3lTq;­
~ ~ ~ ~ QFft ~I/Candidates must possess the educational qualifications and fulfil the
requisite length of regular service in the feeder cadre as speCified in AEES Recruitment Rules
(available on AEES website) for the respective post, as on the cut-off date notified for the

respective LDE cycle.
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• $em -q.\J).~.~. ~ ~ Cf)~I;ft ~ ~ ~ ~ ~ ~ 'Q'{ eft ~ Wrr-m cp1 ~ TfURT ~ ~
\iITlVIT1 ~ fct'mlTtfWro=:IT ~ 'QGR Q)'l ~ ¥ Wrr-m cp1 ~fct~lRtlW (~) ~ llT&fli ~ ~
~ 3ft<n ~ ~ ~ ~ ~ ~ 'FcPm '\iIl'QllT IIServices rendered as an AEES regular employee
only in the specific feeder post shall be counted. Past service rendered in other
departments/organisations shall not be reckoned as qualifying experience for promotion through
LDE.

• ~ Wrr Q)'l TfURT ~ Wfll' 31~Plq~ct ~ Q)'l 3{'q'fu cp1 ~ ~ ~ ~ \iITlVITI
Non-regularised periods of leave may not be considered while calculating qualifying service.

3.2 ~ ~ l{Ci'iliCf)'"I IOIRt~G'"I(~3fR): ~ ~ l{Ci'iliCf)'"I IOIRt~G'"Iem ~ ~ -qrq crr;iY ~
~~ ~3fR ~ 3fT'CfR 'Q'{ f.l'mfuf 'FcPm 'iiITct1 %. i3IT ~ 08.02.2002 ~ 18.02.2008 Q)'l ~~
msmPta=~n ~ ~ ~I ~ ~, Wffl 11 (fCf)' ~ ~ ~ fffi.J: "~' em llRCf> ~ %.
'\il'(ilfcp Wffl 12 ~ \RR) ~ ~ ~ ~ ~ "~ ~' em llRCf> ~ WIT I

APAR Benchmark- The APAR benchmark is determined based on all APARs of the preceding five
years, in accordance with the DoPT guidelines dated 08.02.2002 and 18.02.2008, wherein officers
up to Level 11 are required to have a benchmark of "Good," while officers at Level 12 and above
must meet a benchmark of "Very Good."

3.3 ~-~ ~/Subject-specific Conditions-

• ~ ~ ~ ~ 'QGT ~ fffi.J:, 3f'U:f~ $em ~ ~ ~ ~ ~ ~ ~ ~ffiCf)(ft ~I

For the posts of PGT and TGT, a candidate can apply for one subject only.
• 'Q'~'CZffQCf) ~ ~ ~ ~afCf)" ~ 'QGT ~: 3f~ ~ 'QRf ~ Q)'l 3ft<n Qf.:rr 3ff.1crr4 ~
('Q'~'CZffQCf) ~ ~ ~ m~ m~ ~afCf)"~ ~ fffi.J: -QtR-1 d"tIT ~ ~ ~afCf)" ~

~ ~ m ~ m~ ~afCf)"~ ~ ~ -QtR-II) I ~ \ifffi'r/~ IlHGtIRt ~ ~
m04illctl 3f~ ~ fffi.J: 3ft<n 3fct>T ~ 5% Q)'l -we 'QGR Q)'l '\i1llMt (~ ~ ~ 55% 3l'ct>" m 150 ~
~ 82 3l'ct>") I
For the post of Head Master and Trained Graduate Teachers (TGTs), candidates must possess
CTET qualification (Paper-I in case of PRTs applying for Head Master and Paper-II in case of
PRTs applying for TGTs). There shall be 5% relaxation in qualifying marks for SC/ST/PwBD
candidates (i.e., 55% marks or 82 out of 150 in CTET).

3.4 fld$dl ~ 31j:(IIf1PiCfS ~ ~CfSRtlVigiiance/Disciplinary Clearance-

• i3IT 3f'U:ftff 'Cf>C-. ~ ~ ~ d"tIT ~ "Q?f ~ m Q)'l ~ 'Q'{ ~ Q)'l JfCIfu ~ ~ t
~ ~ ~ 1Rt1W ~ llT'CIlll ~ ~ m ~~ 'Q]';J ~ ~ I/Candidates who are under
Currency of Penalty as on the cut-off date and as on the date of submission of the application
form shall NOT De eligible to apply through LDE.

• 'l:Jft ~ Cf)~I;ft ~ ~ 'Cf>C-. ~ ~ ~ d"tITrm ~ "Q?f ~ m Q)'l ftrttr 'Q'{ q?r{
31'j~II~PtCf) 'JlI1lffi ~ ~ 3ft/CIT ~$1 %. -aT ~ Cf)~I{l cp1 Cf)14q1~ ~ ~ -qfiurm ~ 31'$1~
sq ~ fct~ lRtarr ~ ~ ~ ~ ~fU:J~ct m Q)'l ~ eft '\lIT ~ ~1If a disciplinary case
is pending or contemplated against any employee as on the cut-off date and/or on the date of
submission of the application form, such employee may be allowed provisionally to appear in the
LDE, subject to the final outcome of the proceedings.
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"Q.\3).~.f<t~ ~tft ~ ~ ~~ ~ f<p ~ ~ cp't Fcllllllq~ cp) ~ Jf~ ~ ~m~
mrR 1l "ffi"lIT ~ otIT ~ "QCP -ma ~arq> q;~ (~ ~ ~ ~-~ tR ~ cp't ~ I ~ tR Wt(f

R1iFcPd ~ cp) ~ ~ ~ Cf>llIklll cp) ~ f<pm ~I

All the Heads of AECSs are requested to bring contents of this circular to the notice of
teachers working under their control and a copy of the same be displayed in the staff room notice
boards. The dated acknowledgementobtained thereon be forwarded to this office for records.

~/Encl: 31jd14Cfj/Annexure ("Q.\3).ftr:~.-qlaJsIH""AEES syllabus)

~tE=t8--i'\ (.~\:{~- # "\~,L'
DS: ~ ~l,.O

(if.."ffiffir ~ t1tr/Dr. Lalit Mohan Pant)
~/Secretary

"fJ1fi 'Q".\3i.-ij;.~.~ ~/AII Heads of AECSs.


