ATOMIC ENERGY CENTRAL SCHOUIL,

ACCEPTANCE OF RESIGNATION

Name of the School
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Designation and grade

Date of nitial appointment
and grade

Date of appoeintment to present
orade.

Whether permanenvquasi -
permanent/ temporary

Whether notice under Rule 5 of
CCS (Temporary Service) Rules.
1965 given 7 (in the case of
temporary employee)

Whether proper notice has been :
given ( in vase of permancnt
emplovee)

When will the notice period
sxpire ?

Reasons for resignation and
comments of the Head of the
School thereon.

Whether anyv disciplinary
proceedings are pending or
contemplated against the
smployvee.

Whether the employee is still
on duty ur absent. If' absent,
the last date on which he/she
attended the school
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Yerifwauon of sarvice for the

entive nerind.

i HBANVA/Cvele Advance or
- advances are outstanding

73
S
13

& empiovee.

auaiiisi @

¢ ocoupying govermment ¢

Recommiendation of the Head

of the school (the date from which
thie resignation is recommended
for acceptance may be indicated)

How mav davs leave has the ) EL
employee to his credit ? (as on the (1) HPL

proposed date of relief). Please
furnish the information afier verifving
ihe Service Book.

Has the smployee applicd for grant of :

terminai leave 7 If so recommendaiion
of the Head of the School.

Nowe: INo column wo be ieft unfilled,

PRINCIPAL

AEC School No.



