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fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

93553/ A facgerd & Ratw/ g & aiffe @eoes gegiwa R
Annual Performance Assessment Report of Teaching Staff of AECS/AEJC

SAfFAIrT I PERSONAL DATA
#TT-1/ PART-1

(ECRIGRICACERICRC AR IR ICRIC I NIEIGC I G EICIRCCINEE N L)
(To be filled by the Administrative Section of the School/ Jr. College/Central Office)

1.

RITRT &l ATH/Name of the Officer :

SeA-fafy (fgs1/Agie/av)/ Date of birth (DD/MM/YYYY):__/ _ /
(eregT H/in words) :

Qe3fO1R JeFAT /Educational qualification :

Fofi(@mAa/31.79.9./31.3./37. 7.5 /2m.f3./
Category (Gen/OBC/SC/ST/PH):

ggell fagied &1 fafd
Date of initial appointment :
YeaITH/Post: eI/ Date:

IIAT 9e, I U9 fafy :

Present post, Grade and date :
YeATH/Post:

Iz 99U TA/ANSS A/ A7 AT
Grade: Entry level/ Sr. Scale/ Sel. Scale Date:

ay & NI SgET (TRIGTU3EehIer 31T W) § it & afe, Iie a8 faedr
gTIeTor WX I ¢ o forg

Period of absence from duty (on training/ leave etc.) during the year. If
he/she has undergone training specify.

Gfrator & 31af@/No. of training days

fehciell SR Bfedr o

No. of times leaves Availed

o o 7 H g
Total ELs Availed




e /fATERT FT ATH/Name of the Teacher EMPID

AT 39ty & fow Rdié/Report for the period ending

ghel ol 1S Jre-ac= fzar
Total HPLs Availed

el off a5 aRafdd gfear

Total Commuted Leave Availed

ghel ol 915 3TATEROT Bfed
Total EOLs Availed

el 3R fegd/Total Dies non

gl off 915 ToueTs! g
Total LNDs Availed

el A S A e

Total Maternity Leave Availed

ol o a1 Riqea gl

Total Paternity Leave Availed

el TS Hellel cEeTer B
Child Care Leave Availed

grea Mg ol W a5 oiear

Adoption Leave Availed

Iy JfSid gfear 3k
Bref-ader giear
EL Balance & HPL Balance

HeT.Te. 3R (FT) /faeged v
AAO(E) / Head of School



fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

H11-2 /PART - 2
W—W/ SELF ASSESSMENT
TR foradhr RUIC §, gaRT TaF #T SAMW/To be filled in by the Officer reported upon)
(0T ¥ qg Tt 1 €A ¥ 9g i/Please read the instructions before filling the entries)
(FaT gEATATYT T TEJT FY/Please submit handwritten matter)
1. st &1 dfered faavor/ Brief description of duties
(T T Tuel o & AT T8/ Please restrict to within the space provided)

2. & & S AeT/ERT/AAT HUN TaF 39 faw AT Fe & I 3mus fav @[uiRa fFe e et
3 (AROTA A1 30T & # ) FET FT 3668 A TAAFAT & IMUR W TaA¢ HR g aaq &I
e T 3Tl 3yl gaw| (3eE0T & v ¥ 3musk uFF[azFczaAR F v ats s
AT, SIH G & ATCIH T TG T STl HT 6T dUT AT H &g, AT T T 37 TWWT
FHAIRAT F T S gHamehieT 3 & @i &1 FF @ | El

Briefly specify targets/objectives/goals (in quantitative or other terms) of work you set for
yourself or that were set for you, eight to ten items of work in the order of priority and your
achievement against each target (Example: Annual Action Plan for your AECS/JC, particularly
having regard to procurement planned and actually made through GeM portal for those

Government servants who handled procurement during the period under reference.) (F9aT
e § Y55 7 &A1) (Please do not attach separate sheet)

FUAT €T & o 3T OX ITThT SUATSRAT €1 31Uk HE Hedihel & HgH HIYh giaT| 37T ITAHT
Horg &1 e § fr 3 faeet gt W v gegeer S

Please note that your achievement against expectations will be vital parameter for appraisal. You are
therefore, advised to respond, in unambiguous terms on the following.

i) §F & AR A HF fIaR0T vd T & AY-AIY IS @RI YA I e / Targets committed
by you at the commencement of the session vis-a-vis job description and expectations.

3R/AND
3



fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

ii) a¥ & 37T do U T8/ Targets achieved at the year end.

Aroieteg fhd JATET & Jofell # ¥ & el fhd 7 9are 3R Tl Suafserl| (uan fdsma
AT HfFAAT AR 3% THT FATYA |

The efforts made by you during the year in comparison to the efforts planned and milestones achieved.
[Please do not hesitate to enumerate your shortcomings and possible remedies)

w.4. TEG/3TERI/AT syt
Sr. No Targets/Objectives/Goals Achievements




(i)

fraten/ffaTeRT T ATH/Name of the Teacher
AT 39ty & fow Rdié/Report for the period ending

EMPID

FH.  T@-FAedET ¢ FEEA T T F AT Few/sTded/ Ay are] 9 & v et
Sr. | Areas for self- ~ Target/Objectives/ Goals for the Achievements for
No | appraisal current session the current Session
®/a) Al  (@¥e TG et /ATRA®Daily/Monthly : Gfeten /AT /Daily / Monthly :
3EIN)
Planning (Annual &
Lesson) 3fafe/ar¥e/Terms / Annual: yafe/ar¥e/Terms / Annual:
@/b)  (TraTor-HiAETOT
?%!HTéHT 3-ﬁ)T ASAE 39/ |39, >/
FE/aET % qoar & el | {vy | .31, El T Fem | fAwy | +.3% 3. | TH
5 Std | Sub | PP Std | Sub | PP/ Ql
ufar Teaferser u / R El
CA CA
(Tg-Tacrerdl  fRvatent
gd- PUAT e afE
F 3ad g 3R
3UdfRiAl & fow 3erer
¥ gs5 Heldel &)
Teaching-Learning
Process (TLP) :
Sincerity in adhering to
the planning,
effectiveness and
accomplishment the
planned work / target.
(For Co-scholastic
teachers: Pl Attach
fﬁlizrt'?\f: Shf:gefnor tgﬁg Ae/Note: 3R dIfoiwT & ael HeT X, XI, XI| & ATcaeh Hedicha— 131K
achievement  in  the e gfietehr gRumH fod (S g ET)fl'he above table must include only
respective fields) the results of summative assessment— Il and final exam of std. X, Xl, Xl
(whichever is applicable).
PP — 3ccioT gfaerd/ Pass percentage(Std. 1X and above)
El — 3cepsedr TIehian/Excellence Index(Al+A2+B1+B2 X 100)/N
CA - aF«‘i-'IT T %H/Class Average (Std. | to VIII)
QI - J[oTdedr W/Quallty Index (VI = Xll)=
Al x95+ A2 x85+B1x7.5+B2x6.5 +C1 x55+C2x4.5+D x 3.5/
N
a/c)

oEl, 3fAAEe, o
gfafa & oTedT,
ECUIGR] geuT @
g @ 3R,
wiRiehal, IOEcaT  Td
EEIE] Approachable to

Students, Parents,
Subject Committee,
amenable to school
management etc.

Frequency, Quality and
impact.




fraten/ffaTeRT T ATH/Name of the Teacher
AT 39ty & fow Rdié/Report for the period ending

EMPID

/d)

Fog  afafafear afga
g3afa/ oFRa
T afafefr A
HgATfaar, 3caRerfAed,
e 3R 3vafey
@ #13)

Organizing /
Involvement in Intra,
Inter house, AECS/ AEES
Level activities including
Club  Activities, Role,
Contribution and
special achievement (if
any)

g/e)

gfAfaar  3cavarded,
e, FFge/
IS FH gdorar Ta
ICEL R CIT AR (Ilﬁ
HIS)

Committees: Role,
Contribution, proficiency
of computer / ICT and
Special Achievement (if
any)

/1)

ANEH W HT Dl
EODIE]

Any other area of
contribution

)

Hedlhel

o
Assessment

AISTATSg AT

Tools Planned

YA I T
Tools Adopted

) TATcHS- JUH cH/
Formative -I* Term

ii) TIATCHS FHedlehel &
Hes # gur/

Remedial with reference
to formative
assessment

i) TITcHSD- i\w TH/

Summative- 1I"® Term

iv) Hhfold Hedihel &
Hedt # gur/ Remedial
with reference to
summative assessment




e /fATERT FT ATH/Name of the Teacher EMPID

AT 39ty & fow Rdié/Report for the period ending

iv

SH T & AR ¥ 1 7§ @Y (g7 FE o AW )

Procurements made through GeM portal (wherever applicable)

HACR/AHE/TARFAET @Rl @lle &
fou Jmfed $or solc T A (ST H
Gfaady SR & AHS H AT gem)

Total budget allocated for procurement by
the Ministry/Department/Division/Section in
Rupees (as may be applicable in the case of
the Officer reported Upon)

) gfddest @ 3@l & SN 39 GEaRT 9F 9idd &

AeIH @ fRAr T Fel @le (@9 #A)  Total

procurement through GeM portal made by him/her
during the period of report (in Rs.) :

ii)a&wﬁ%ﬁﬁamﬁgmﬁéwﬂéa%mm

¥ # g @l F gfaRrd| % of procurement through

GeM portal as against the budget indicated in the
Target.:

i) e Ao & faRea & 718 @wig 3R 37 FROT|

Procurement made outside GeM portal and the reasons
therefor.

v) HATA/AAT/IHEIHHET H SA & Feal ool g

30T 9T heH|
Steps taken for promotion of GeM in the
Ministry/Department/Division/Section.

3.

@A) (F) Ag 2 H I ¥ &l 32230 AT & e A HfAAT &1 Giged @avoer & &gt &
wiita # fe 1S amem gr ar FuAr fadl/ Please state briefly, the shortfalls with reference to the
targets/objectives/goals referred to in item 2. Please specify constraints, if any, in achieving the targets.




fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

@/B) fawa fo@H U Iyl FHgeayqol W § AR sEd 3uR dere, Fuar ol
Please also indicate items in which there have been significantly higher achievements and your
contribution thereto.

FuaT ard foF Far FEEET Fovst a¥ & U sme gufed W alis faaroh GuifRa @y srfa
38 FAUST a¥ F 31 SAI deb AT 1 75 51 IfE FET O faawoh s S Aty gy

Please state whether the annual return on immovable property for the preceding calendar year was
filed within the prescribed date i.e. 31st January of the year following the calendar year. If not, the date
of filing the return should be given.

Bk T e A /___

YES NO The returns were filed on / /
TUT/Place
fedATh/Date

FfFR Sradr RAE §, 1 a9 va geanr

Signature of the officer reported upon



fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

A& (FelT) G HoTeTH-|
Annexure-| for TGT (ART)

el RAeTw & Aere #1 faawor
Particulars showing the Art Teacher's Contribution.
arfersT /Table: 1
.. SAHH et vad ali@ | yRIfEIT oEt A1 &R gied st
SLNo Programme Days & Dates g&ar/ No. of & gET
students trained No. of students
got the prizes
arferet / Table: 2

AT 39 GAIETOT A degrerd & fhdl FARIE g dIR AT TS HIASS THellhicl/3Telhicl (TTh HTAR)
$r wer RAYFRT| (T F1S 3MHR FT FNA Brenw/Ne3mse o )

Please paste a photo of the best work of art/decoration (according to you) supervised by you for any school
function. (Attach a post card size colour photograph/printout)

ESIEY (Fhell) T §EATER 3Y-TTATIR T §EATER JUTATITY T gEATRRN
Signature of TGT (ART) Signature of Vice-Principal Signature of Principal



fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

AN (NE) T FeavaTH-11
Annexure-Il for TGT (PET)

faffeet wRishAT 8 et & §7 H faeanfdiat & o S arel Ngr & faawon:

Particulars showing the PET's escorting the students for various Programmes:

: FFA H o AT
w3 i T R vd a0 a¢ ot € gEar
SL
No Programme Venue/Place Days & Dates No. of students
escorted
ESiEr (d153Y) &1 geareR 3Y-TUATITY &I gEATER JUTATITY T gEATER
Signature of TGT (PET) Signature of Vice-Principal Signature of Principal

TEARIAATEET & HeAoaTd -1
Annexure-lll for Librarian
faeanfdat 3R wdaiat s S qEaehi i dear &1 faawor

Particulars showing the number of books issued to students and staff

. hefr et v dear ST qEcent T Fear | JifaRed sregfadar
Sl. No Class No. of students No. of books issued Additional Remarks

" Rege

School

2 |

3 1

4 1

5

o faearer # faeaifdiat & of dear 3@ dfed # | 3a% are i diFaat # FamaR fdar

*Please give the total number of students in the school in this row. Afterwards provide Class-wise
particulars in the rows given below.

JETHTCIATETET T FEAEN 3Y-JYUATIR & §EARR JUTATITY T gEATRR
Signature of Librarian Signature of Vice-Principal Signature of Principal

10



fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

#T191-3/PART-3

“gicidest qur qaAfdelea NiReRT garT dearcAs Afser varer &1 Sl § S f ¢-f0 JAE W gl
T ad ¢ w8 et 93 & qur o 3Taad I3 F AT ¢ Wlie IR AV aF 35T F Aediw
& dgd “Iecd fAwd & AR Woeleg HRBMERT HA A Q@ HE dlell I GHRIcHS &l &
Heldishel & ded Fhd & &F & fagal MafmaAyaihanst dael Ao 3 3T T6 &9 § o6 e A
Agar arell #Ael & AT S diée & 39T Hath Fa-Hediead A 3ROSR g RS $r g Reaforar &
faQY &4t 1@ g FEACHS A, SfeT FERh @ &, gere b S|

Numerical grading is to be awarded by reporting & reviewing authority which should be on a scale of 1-
10, where 1 refers to the lowest grade and 10 to the highest. Numerical gradings, wherever applicable, may be
awarded having special regard to the remarks recorded by the officer in the Self-appraisal regarding utilization of
GeM portal for procurement and specifically for items “Accomplishment of planned work/work allotted as per

subjects allotted” under Assessment of Work Output and “Knowledge of Rules/Regulations/Procedures in the
area of function and ability to apply them correctly” under Assessment of Functional Competency.”

(HIA) F fASTG &1 Hediehe (36 AR &1 40% 1frar gt/

Assessment of work output (weightage to this section is 40%) [Graded on 0-10 point scale]

Todie RAfer | Raiféwr | welen R | @
s R s | @ ams a | ReR &

$.q aor .
Sr. s ﬁg Assessing RIRIEN RS T 2) Reviewing AR
No. Attributes RAep:ﬁrtL.r;g Initial of Authority (Refer Initial of
uthortty Reporting Para 2 of Part-5 ReviewingAut
Authority hority
1 2 3 4 5 6
ASTeg I F fAsaes

) | (ET2-i, & HTAR)
Accomplishment Of planned work.(As
per Part 2-iii-a,b)

&Y fsares T JOTEedr ($T-2-ii-T,
¥, 3 &% 3JAR) Quality of work
output.(As per Part 2-ii-c,d,e)
sfaRed/svcariaid s Fsaes/
fAETOT F TS IS IeaAd FRT YOI
(STTET-2-1i-T & IER)
i) Accomplishment of
Exceptional work/Unforeseen task
Performed/Adoption of advanced
methodology in teaching.
(As per Part 2-ii-f)
TALAYOT &THAT Td FHodrehel
(#T9T-2-iii-& & 3JAR) Analytical

) .

ability& assessment

(As per Part 2-iii-g)

el @ 3o Gur Refor 3 3eed
v | e & fov R e gare

Efforts given for remedial teaching
and/or advanced training beyond class
room

11



freTer/fATaIRT FT ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending
. 37RRRY 3RARY & (W HWET-5 &7 3R &
$s.4q o7 %g .
S 5 Assessing KIICRIE Y T 2) Reviewing TCATER
No. Attributes RAepﬁrtL.ng Initial of Authority (Refer Initial of
uthority Reporting Para 2 of Part-5 Reviewing
Authority Authority
Y fasyrea W Fel e Afgar
Overall average Grading
On 'Work Output’
(i+ii+ili+iv+v/5)
Fool 3ircT ATST T 40% sarfre
AT 4-8 # fordr ST
40% weightage of
Overall average grading
To be written to Part 4-8
(@/B) cATFAITe UM T Hedichel (3H I HT 30% HITT gl
Assessment of personal attributes (weightage to this section is 30%) [Graded on 0-10 point scale]
Aedisha | Raiféar Geet et
Raiféar ITSRY & | 3TTRRT 3R &
.4 T SR | WCIBR [ GIRT AT | IR
Sr. No. Attributes Grades by | Initial of Grades by i Initial of
Reporting : Reporting i Reviewing i Reviewing
Authority i Authority | Authority Authority
1 2 3 4 5 6
) F & gfd TfSeaioT Attitude towards work
i) | SeaGIRAT &1 FHST Sense of responsibility
i) | 3T FaTEa Maintenance of discipline
iv) Harg e Communication skills
Aqcd U1/ eI Hierel Leadership qualities/
V) | Managerial skills
, AF 99T T 7 H IR Fla Hr &THar
v Capacity to work in a team with team spirit
. FAI-WAT & 36T HR qofar Capacity to
v adhere to time schedule
fagafdat 3 AfFsmEsr § RER G9y
vill) i Inter personal relations with students and
guardians
ix) JAIITelsT Punctuality
| fafAd Fraf & sfaiea w1 Gsaee &
X) i gfd a1 Sensibility towards need of working

i beyond regular hours

12




freTer/fATaIRT FT ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

Hodieha | Raiféar aeet et
Raiféar IRSRY & | 3TTRRT K BCor ey

.4 T SR | WCIBR [ GIRT AT | HCIER

Sr. No. Attributes Grades by | Initial of Grades by : Initial of
Reporting i Reporting i Reviewing | Reviewing
Authority | Authority i Authority Authority

AT IO R Fol 3T AfSar

Overall Average Grading on Personal
Attribute’s(i+it+iii+iv+v+vi+vii+viii+ix+x/10)

Tl 3ad AT i 30% sfarar
30% weightage of overall average grading
To be written to Part 4-8

(3T/C) FATcHS HIHALY & Hedishe (3 AT & 30% AT gref)

Assessment of functional competency (weightage to this section is 30%) [Graded on 0-10 point scale]

F.4. 0T ECUUREIEE O N CUUL CRE UL A
Sr.No. Attributes { Grades by i Initialof i Grades by i Initial of
i Reporting i Reporting i Reviewing | Reviewing
i Authority i Authority i Authority i Authority
1 ) £ 2 E T 5
F 8T & A/ A /afRant @ A
) 3R geAsh I AT AT &TAAT Knowledge of
Rules/Regulations/Procedures in the area of
function and Ability to apply them correctly.
FRIAT AT &7A AT 3R g8 FLe d
W &THCT Strategic planning ability & Ability to
take initiative
i) fAUTgeT &7HT Decision making ability
iv) AT &THAT Coordination ability
HAARAT Td BET & & HR/ Aferws FEpia
y) i e 3R e e Y arHd

Ability to motivate and develop work/academic
culture among staff & students.

FdicH ALY T Fel 3 AT Overall

Average grading on functional Attributes’
(i+ii+iii+iv+v/5)

Tl AT AT AT 30% AT

s1eT- 4-8 7 fodY aw

30% weightage of overall average grading
To be written to Part 4-8

13




fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

48 55 @rell T@T SATE/THIS PAGE IS TO BE LEFT BLANK

14



fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

#T1a1-4/ PART-4

iféer e i g foaforat
GENERAL REMARKS OF THE REPORTING OFFICER

1. weraial 3R faafdat & "aw (Si@T &) g) Relations with the staff & student (wherever applicable)

(PO ITH ST Pl AR AT ST R SoThl SIAT R FeRell R feeqoly &Y Please comment
on the Officer’s accessibility to the public and responsiveness to their needs)

ArF) fagaifdat & |94/ With students

B/®@) HHURAT & Weu/ With Staff

2. 9iator Training (@ #1$ (e @A & ar @@ &include name of a specific programme, if
any)
(MY 1 genfadr IR eHAABT F Felcdd & AR @ IJfUERr # @ &7 & gfeor gq
3epeid/ Please give recommendations for training in specific area with a view to improving
the effectiveness and capabilities of officer)

3. 8T ORI 30T 5 Aquaaeie fA&TT FRI-yumelr &1 <@l 3R 3§ X faeafddr &r gfafsar

Details for innovative teaching methodology put to use by the teacher and the students’ response to the
same.

4, Ty $ir TEUfA/State of Health

15



fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

5. Hcafersal/ Integrity
(ST 9] 87 38 & Hi/Please tick whichever is applicable and add a remark if required)

e S Tick regiFagi/Remarks

fer:@cg/Beyond Doubt
#fgea/Doubtful

6. FIT 3T TgAd & & 3y & o1 &F omr-2 & &g 3 (@) & 3a § (e s Far g

Do you agree with the exceptional good work done by the officer as indicated at item 3 (B) in part 2.

g/ Yes @EI/No

7. RAféar e qarr Rl & Asgd & 3N WA, smuRer 3vefear, 98 fAwadst aftd
IO T qUI TUT HASNRAT & T TTOEHIT| (eraremar 100 sar #) “ gfddes 3@fer & SR o9&
W Tl H Fordl S & T HRBRT g@RT 3BT AV FHeAl W feodiOmEl, Sigi-hgl o oy gy, oA
W @lig $H gfAqdar qAT FRAT A JH F QU7 FAleadsl & Iid 3 Tfeehor @ o gof famar
ST Pen Picture by Reporting Officer (in about in 100 words) on the overall qualities of the officer

including area of strengths and lesser strength, extraordinary achievements, significant failures and
attitude towards weaker sections. “Wherever applicable, comments on steps taken by the officer for
promotion of procurement on GeM during the period under report, percentage of procurement on GeM
and his/her attitude towards full implementation of GeM in the office may also be recorded.”

16



fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

8. RUIE & &mer 4 & HE-3 (F+@+M) H & NG (IE) HUR W Fol FEhIcAH AT/
Overall numerical grading on the basis of weightage given in Part-3 (A+B+C) of part 4 of the report

$TIT-3 () Y fosdies WX Fer A AT x 40%

PART-3 A Overall average Grading On ‘Work Output’ x 40%

HE-3(@) | SAfFdId Ui W Fer e AfT x 30%

PART-3 B Overall Average Grading on Personal Attributes x 30%

SITaT-3(37) FdcHAs HHLY W FHel A AT x 30%

PART-3 C Overall Average Grading on functional competency x 30%
T WEACHS AT
Overall numerical grading on 0-10 point scale
Ruiféar e F granr
Signature of the Reporting Officer
AT/ 92 HeRT A/ Name in Block letters
qgerH/Designation
TYTA/ Place
f&eTish/ Date
HTeT-5/PART -5

gHET AT Y feoquil/ REMARKS OF THE REVIEWING OFFICER

1. e 38T & dgd ATAFRT &1 Jardra/Length of service under the Reviewing Officer

2. FAT Y W13 T o914 F o faffiear ot 3R & fasuresr & ey A Roiféar Ry garr
R I Hodiwa @ HWeAd §7 41 39 FS{ fSEdr RO §, H 3@uRer suafsui/as
Riheresit & Ter 3 ROEr HEH & soaicaT ¥ weaa 2
Do you agree with the assessment made by the reporting officer with respect to the work output

and the various attributes in Part-3 and Part-4? Do you agree with the assessment of reporting
officer in respect of extraordinary achievements/significant failures of the officer reported upon?

(@fg 3 fordr or g & HE&ACHS Hedihd & HEHd 16 ¢ al 39 AT 38§ AT F IS
faw oA T FlaH # 37U Hedished & AR 39 HGIRR HY

(In case you do not agree with any of the numerical assessments of attributes please record your
assessment in the column provided for Reviewing Authority in that section and initial your entries.)

17



fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

3. ywgAld H FUfd A Foar sEHT FROT fOd| F41 39 F& TMAT HFAT I Sgar TBd §2/In
case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

R4, RAIE & a3 (H+@+71) A F ARAT (dE9T) IMUR W FoT HEAeHS AT/

Overall numerical grading on the basis of weightage given in Part 3 (A+B+C) of the Report.

HE-3 (F)  FE fAsdes W e dHad AT« 40%

PART-3 A Overall average Grading On ‘Work Output’ x 40%
W3 (W)  SIFAeTd O WX Fef AT AT x 30%
PART-3 B

Overall Average Grading on Personal Attributes x 30%

-3 () | FRicHS @HTE W H IEa AT x 30%

PART-3 C Overall Average Grading on functional competency x 30%
T qEATeHS AT
Overall numerical grading on 0-10 point scale
gatem ARV F gEanR
Signature of the Reviewing Officer
AT 93 38R A/ Name in Block letters
qcerH/Designation
YT/ Place
f&eTieh/ Date
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fraten/ffaTeRT FT ATH/Name of the Teacher EMPID
FATT 39t & fow Rdé/Report for the period ending

| smr-6 /PART -6 |
o T feTeh! va GRS RIeThl & Hodihe & Ha8 # TR i feoaforar

Remarks by the Principal in respect of Assessment of
Primary Teachers & Preparatory Teachers ONLY:

Hedishsl, G vd GHT AT § @A gl h Fufy & Fuan sroeh qegfea & qur 3Ra gur
Y| In case of disagreement with the assessment, review and overall grading, please record your remarks
and suitable corrections.

JUATI & §EAER Ud dRI@/ Signature of the Principal and Date:

ATH /Name:
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fraten/ffaTeRT FT ATH/Name of the Teacher EMPID
FATT 39t & fow Rdé/Report for the period ending

| smr-7 /PART -7 |

yfdgranar rfaer @ feoqofy

Remarks of the Countersigning Authority

giagealeR ASERr 1 feoqolt va wefe | & R Ay feoqofr & & S= gl fewaforat 3@
e v ROE ¥ & g Rre o

Comments of the Countersigning Authority and remarks to be included in the ‘Specific Remarks’ para
of FORMAT-I to be communicated to the officer reported upon:

R smadt (R #% @)

Specific Remarks (if any):-

RO & o3 (F+@+37) # I HIRAT (I¢oT) IHUR R Fol H&hIeHAS AT

Overall numerical grading on the basis of weightage given in Part 3 (A+B+C) of the Report

$ITT-3 () &Y fosdiesT W For JiEd AT x 40%

PART-3 A Overall average Grading On ‘Work Output’ x 40%
HE-3(@) | FiEdeTd AUN WX FHel AT AT x 30%
PART-3 B

Overall Average Grading on Personal Attributes x 30%

HE-3(7T) | FRcHS G W For dad AT x 30%

PART-3 C Overall Average Grading on functional competency x 30%

T WEACHS AT
Overall numerical grading on 0-10 point scale

gfageda AOFH & gEas Signature of the countersigning authority

AT g9 37&RT H/Name in Block letters

YeATH/Designation
@ $r 31af&r & gRA/During the period of Report

TYTd/ Place
f&stien/ Date
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fraten/ffaTeRT T ATH/Name of the Teacher EMPID
AT 39ty & fow Rdié/Report for the period ending

9™9-1/FORMAT-I

T T.IR. FT TUY0T (TH.TIR. BB & 8@ & fAw)
Communication of the APAR Grading (To be filed in the APAR Dossier)

v’ dATH/Name

v &g d./Employee No

v HFYE HIF H./CC No

v' YedTH/Designation

v 3HJHTT/Division

v Rdic & 3@f@/Report for the period
v %o Yecd ¥3/Overall grade awarded

v AW regfFaaie 1 gl)/Specific Remarks (if any)

(@9vor A & gEATER/Signature of the Communicating Authority)
AT 99 37&RT #A/Name in Block letter

YeeATH/Designation

&, (A, FHARY ., FFYX

S H., GeAH (F3), M) T @RI AT FAVFIH € & HeT arfagR. (mR) & deg &
T, & fT e A va Fafra Reoaforar ik ... a TIa & & §1

l, (Name, Emp. No. C.C.No,

Designation (Grade), Divn.), hereby confirm that | have been communicated the overall grading and the relevant

remark for the year on (Date) in respect of APAR.

riasrly S RUIE §, & §EA8RY Signature of the Officer Reported upon)
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fraten/ffaTeRT T ATH/Name of the Teacher
AT 39ty & fow Rdié/Report for the period ending

EMPID

FEATeHF AT F A1 A CHR. e ¥ Ryem-farder
Guidelines regarding filling up of APAR with numerical grading

1 THOHR. & gl smer it Sedh RO @ & o 3¢ vede # gur @erddn dest &
fow 3uerey g

Relevant portions of the APAR will be available to the officer reported upon for reference to
facilitate improvement in his/her performance.

2. THU3IR. A et uRdfcal 93 e ¥ 3R verafaad g9 s/The columns in the APAR
should be filled in with due care and attention and after devoting adequate time.

3. 5@ A A (Frd f@sues ar o §g a1 o I & fov) & ga@d" # qoi A7 fafse
fAhera3il &1 3ea@ &Y 3R 3 yor 9 § HfUw AfST &1 off AfAse Iuaferal &1 Ieor@ T
TJHRGIT M| 5 T &F I 9 A FVF I 3wy ufaar § 3rd; s IFEId FAT geml
Reiféer 3 aofer TRy 39 qgd FRRa el o 3R @ deareAs AT wa w7a 39
IERT & AFIH Tgiadl o eI F G|

It is expected that any grading of below 5 (against work output or attributes or overall grade)
would be adequately justified in the pen-picture by way of specific failures and similarly any
grade above 9 would be justified with respect to specific accomplishments. Grades of below 5
or above 9 are expected to be rare occurrences and hence the need to justify them. In awarding

a numerical grade the reporting and reviewing authorities should rate the officer against a
larger population of his/her peers that may be currently working under them.

4. wdlu.3R. ¥ va faawor / APARs grades and Descriptions:

AfFr Grading faaor Description
99 10 T T AT Icpse’ § Schse/
9 to 10 is rated as 'Outstanding’ Outstanding
9@ &H 3R 8 a T AT Sepsedr &I vgfed’ & Scohsedr @I ggfed/
<9 to 8 is rated as ‘Tending to Outstanding’ Tending To Outstanding
8 & %A 3N 7 deh & A ‘dgd = § Jgd 3T /
<8 to 7 is rated as ‘Very Good’ Voery Good
7 ¥ &A AR 6 T T AfST ‘3T § <7 to 6 is rated as ‘Good’ 3T / Good
6 ¥ & 3 5 T& @ IfST 3daa’ § <6 to 5 is rated as ‘Average’ 3irad / Average
5 8 &A 3R 4 d& Fr Af$er ‘@@’ § <5 to 4 is rated as ‘Poor’ @« / Poor
4 7 A 3R 0 d& & AT ‘33T § <4 to 0 is rated as 'Unfit’ 3T / Unfit
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